Adopted/Ratified: 12/3/20
Revision Date: N/A

SILVER OAK HIGH SCHOOL

GENDER IDENTITY INCLUSIVENESS AND NONDISCRIMINATION POLICY

The Board of Directors of Silver Oak High School (“Charter School”) is committed to fostering
an environment of inclusiveness, supporting students' preferred form of self-identification, and
ensuring that every student shall have equal access to educational programs and activities

The purpose of this policy is to delineate state and federal law as well as Charter School’s practices
relating to recognition and protection of each student’s gender identity. This is consistent with
Charter School’s goals of reducing stigmatization and ensuring equal access for students. The
guidelines provided in this policy do not anticipate every situation that might occur with respect
to gender identity and expression and students. While the needs of each student are unique, in all
cases, the goal is to ensure the opportunity of all students to thrive and retain equal access school
programs and activities in accordance with their gender identity without fear of harassment,
discrimination, intimidation, bullying, or stigmatization.

This Policy shall apply to all Charter School programs and activities, including those that that
occur during school hours, before- or after-school programs, field trips, extracurricular or co-
curricular activities, and camps or other activities that typically involve at least one (1) overnight
stay from home.

Definitions
(Intended as functional descriptors, not to label):

° “Gender”: A person's actual or perceived SEX; includes a person's gender identity and
y
gender exXpression.

*  “Gender Expression”: A person’s gender-related appearance and behavior whether or not
stereotypically associated with the person’s assigned sex at birth. Gender expression refers
to external cues that one uses to represent or communicate one’s gender to others, such as
behavior, clothing, hairstyles, activities, voice, mannerisms, or body.

*  “Gender Identity”: A person’s gender-related identity, appearance, or behavior, whether
or not different from that traditionally associated with the person’s physiology or assigned
sex at birth.

*  “Gender Nonconformity”: refers to one’s gender expression, gender characteristics, or
gender identity that does not conform to gender stereotypes “typically” associated with
one’s legal sex assigned at birth, such as “feminine” boys, “masculine” girls and those who
are perceived as androgynous. Sexual orientation is not the same as gender identity. Not
all transgender youth identify as gay, lesbian or bisexual, and not all gay, lesbian and
bisexual youth display gender-nonconforming characteristics.
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» “Transgender’: describes people whose gender identity or gender expression is different
from that traditional associated with their assigned sex at birth. “Transgender boy” and
“transgender male” refer to an individual assigned the female sex at birth who has a male
gender identity. “Transgender girl” and “transgender female” refer to an individual
assigned the male sex at birth who has a female gender identity. An individual can express
or assert a transgender gender identity in a variety of ways, which may but do not always
include specific medical treatments or procedures. Medical treatments or procedures are
not considered a prerequisite for one’s recognition as transgender.

Guiding Principles and Requirements

Charter School shall accept the gender identity that each student asserts. There are no medical or
mental health diagnoses or treatment thresholds that students must meet in order to have their
gender identity recognized and respected.

The school shall:

1. Respect all students’ gender identity and gender expression by honoring the right of
students to be identified and addressed by their preferred name and pronoun.

2. Prohibit, within academic programming, the separation of students based upon gender
unless it serves as a compelling pedagogical (instructional) tool.

3. Permit all students to participate in co-curricular and extracurricular activities in a manner
consistent with their gender identity including, but not limited to, intramural and
interscholastic athletics.

4. Provide all students access to facilities that best align with students’ gender identity.

Privacy and Confidentiality

All persons, including students, have a right to privacy. This includes student’s right to keep their
actual or perceived gender identity and expression private. Such private information shall be
shared only on a need to know basis.

Students have the right to openly discuss and express their gender identity and expression, and to
decide when, with whom, and how much information to share.

In situations where students have not publicly disclosed their gender identity, school personnel
must be mindful of the confidentiality and privacy rights of students when communicating with
others, so as to not reveal, imply or refer to a student’s gender identity or expression. To ensure
confidentiality when discussing a particular concern such as conduct, discipline, grades,
attendance or health, school personnel should focus on the concern, not the student’s gender
identity or expression. For example, describe the matter in terms of the underlying issue
(behavior/conduct, grade issue, attendance issue, health concern) without referring or linking to
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gender identity or expression.

When communicating with a student’s parent, legal guardian, or educational rights holder, school
personnel should use the student’s legal name and the pronoun corresponding to the student’s
gender assigned at birth unless the student, parent, or guardian has specified otherwise.

There will be instances when school personnel may find it important to discuss a student’s gender
identity or expression with parents (if, for example, the student is being bullied based on their
gender identity or expression). In such cases, school personnel should consult and work closely
with the student to assess the degree to which, if any, the parent is aware of the student’s gender
identity or expression and is supportive of the student, and school personnel shall take into
consideration the safety, health and well-being of the student in deciding whether to disclose the
student’s gender identity or expression to parents.

Preferred Names and Pronouns

Charter School recognizes that name and gender identity are central to most individuals' sense of
self and well-being, and that it is important for the school to establish mechanisms to acknowledge
and support students’ self-identification.

Charter School shall accept and respect a student’s assertion of their gender identity where the
student expresses that identity at school or where there is other evidence that this is a sincerely
held part of the student’s core identity.

Charter School shall not require a student to provide any particular type of diagnosis, proof of
medical treatment, or meet an age requirement as a condition to receiving the protections afforded
under California’s antidiscrimination statutes. Similarly, there is no threshold step for social
transition that any student must meet in order to have his or her gender identity recognized and
respected by a school.

Charter School supports student self-identification by honoring the name and pronouns that
students wish to go by, in accordance with the following:

1. Students shall be addressed by the name and pronoun that corresponds to their gender
identity asserted at school without obtaining a court order, changing their pupil records or
obtaining parent/legal guardian permission.

2. Students may request a meeting with a school counselor to discuss a support plan. The
counselor will work with school administration and staff to ensure the desired name and
pronouns are used.

3. Charter School shall modify its student information system to prevent disclosure of
confidential information and ensure, to the best of our abilities, that school personnel use
a student’s preferred name and pronouns consistent with the student’s gender identity.
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4. All members of the school community must use a student’s chosen name and pronouns.
The school shall implement safeguards to reduce the possibility of inadvertent slips or
mistakes, particularly among temporary personnel such as substitute teachers. Every effort
should be made to use names and pronouns consistent with a student’s gender identity.
While inadvertent slips or honest mistakes may occur, the intentional and persistent refusal
to respect a student’s gender identity is a violation of this Policy and may constitute
discrimination under State law.

5. There may be situations (e.g., communications with the family, state or federal records,
pupil records where a name or gender with which the student identifies isn’t authorized,
and assessment data) where it may be necessary and recommended for staff to be informed
of the student’s legal name and gender. In these situations, staff should prioritize safety,
confidentiality, and respect of the student in a manner consistent with the law.

6. If school personnel are unsure how a student wants to be addressed in communications to
home or in conferences with parents/legal guardians/educational rights holders, they may
privately ask the student how they want to be referred to when communicating with
parents/legal guardians.

7. If a member of the school community, including staff and students, intentionally uses a
student’s incorrect name and pronoun, persistently refuses to respect a student’s chosen
name and pronouns, or targets a student based on that student’s chosen name and pronouns,
that conduct should be treated as harassment, discrimination, and/or bullying and
investigation in accordance with the school’s Title IX, Harassment, Discrimination,
Intimidation, and Bullying Policy.

Equal Access to School Activities and Programs

Students have the right to equitable access to activities and programs in their school. Students may
not be excluded from participation in, be denied the benefits of, or be subjected to harassment or
other forms of discrimination on the basis of their actual or perceived gender identity or expression
in any program or activity. These activities and programs may include, but are not limited to cheer
class, prom, spirit day, celebrations, assemblies, acknowledgments, field trips, afterschool
activities and programs, and all extra-curricular activities.

Participation in sex-segregated school programs and activities, including competitive athletics,
intramural sports, athletic teams, competitions and contact sports shall be facilitated in a manner
consistent with the student’s gender identity. Students who identify as nonbinary should be granted
the opportunity to participate in sex-segregated programs and activities that they find best align
with their gender identity.

Student Records

Charter School shall use the student's requested name, pronoun, and gender designation unless
there is a legal reason not to do so.
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e Official Records

Charter School shall change a student’s name and gender on official records only upon receipt
of documentation that such change has been made pursuant to a court order. Certain education
records may still require a school to use a student's legal name. For example, birth certificates,
passports, standardized testing documentation, transcripts, financial aid documents,
immunization and other health records, etc.

e Unofficial Records

Charter School may change a student’s name, gender, or pronoun designation on unofficial
student records in the absence of a court order indicating legal name change.

Unofficial student records include school-issued identification cards, athletic rosters,
certificates, playbills, diplomas, attendance lists, etc.

The school may include an “also known as” or a “prefers to be called” field in its electronic
data system and list the preferred name/gender identity/pronoun of the student alongside the
legal name/assigned sex. This way the preferred name may be cross-referenced with the legal
name and administrators will know to use the preferred name when addressing the student.

Nothing in this section changes the obligation of Charter School personnel to address the student
with the name and pronouns consistent with the student’s gender identity. Thus, while a student’s
records may still indicate the name/sex assigned at birth, upon request of the student, the student
should be referred to day-to-day by the name and pronouns that correspond to their gender identity.

Restroom Accessibility

Charter School maintains separate restroom facilities for male and female students. Students shall
have access to restrooms that corresponds to their gender identity. Students who identify a as
nonbinary shall be granted access to the facility which they find best aligns with their gender
identity.

If a student desires increased privacy, regardless of the reason, the administrator shall make every
effort to provide the student with reasonable access to an alternative restroom such as a single-stall
or all-gender restroom. The use of a restroom should be determined by the student’s choice; no
student shall be compelled to use an alternative restroom. For safety reasons, students should be
given access to a restroom that allows reasonable access for appropriate supervision by staff.
Regardless, all students are expected to exemplify appropriate behavior in restrooms.

Changing-Area Accessibility

Charter School maintains separate changing areas for male and female students. Students shall
have access to the changing areas facility that corresponds to their gender identity, with the
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goals to provide equal opportunity to participate in physical education classes, competitive
athletics, and extracurricular activities (such drama/theater). Students who identify as
nonbinary should be granted access to the changing facilities with which they find best aligns
with their gender identity, including access to reasonable accommodations as indicated below.

If there is a request for increased privacy, any student shall be provided access to a reasonable
accommodation such as:

a) Assignment of changing areas in near proximity to the coaches’/staff person’s office or a
supportive peer group.

b) Use of a private area within the public area of the changing area (e.g., nearby restroom stall
with a door or an area separated by a curtain).

c) Use of a nearby private area (e.g., nearby restroom).

d) A separate changing schedule.

Any alternative arrangement should be provided in a way that protects the student’s privacy and
confidentiality.

Dress Code

All Charter School students have the right to dress in accordance with their gender identity within
the parameters of the dress code as it relates to the school uniform or safety issues. A copy of the
Charter School Dress Code is available for review in the Family Handbook and at the main office.

General-Segregated Activities

In rare situations permitted by law, students may be segregated by gender, such as for health
education classes. In situations where students are segregated by gender, such as for health
education classes, students should be included in the group that corresponds to their consistently
asserted gender identity.

Harassment, Bullying, and Student Safety

School staff shall take all reasonable steps to ensure safety and access for students and support
students’ rights to assert their gender identity and expression. Students shall be informed they have
the responsibility to report incidents of discrimination, harassment, bullying or intimidation to the
designated site administrator in cases where they may be a target or witness. School staff and
families shall work together to resolve complaints alleging discrimination, harassment, bullying
or intimidation based on a student’s actual or perceived gender identity or expression, in
accordance with the school’s Title IX, Harassment, Discrimination, Intimidation, and Bullying
Policy. A copy of that policy is available for review in the Family Handbook and at the main office.

Charter School personnel shall immediately intervene, when it is safe to do so, whenever they
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witness acts of discrimination, harassment, bullying or intimidation on the basis of a student’s
gender identity or expression. Charter School may provide interim safety and emotional support
measures as needed. Interim safety measures may include increased monitoring of the parties to
a harassment, discrimination, intimidation, or bullying complaint, providing options for the parties
to avoid or minimize contact in academic and extracurricular settings, provision of safety plans,
training and educational materials to address gender-inclusiveness, and provision of support
resources (e.g., academic support, counseling, health and mental health services).
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